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BRITISH COLUMBIA

DIVERSITY
WOMEN

The Explore for More Diversity - Women committee was established in 2010 as part of
the BC Mining HR Task Force mandate to address diversity challenges affecting the
mining and exploration industry.

In 2011 the team carried out a study on female participation in the BC mining and
exploration industry. This study, and the subsequent report, established key baseline
data on the participation of women in our industry, and highlighted opportunities to
further engage employers, remove attraction and recruitment barriers for women, and
develop retention initiatives to ensure women are fully participating in the industry.

The committee is putting strategies into action, to address these opportunities.

www.acareerinminingbc.ca

« Administration « Exposure to industry leadership

« Meeting participation logistics « Exploration of career options in the industry

« Drafting marketing and » Being part of a great team with open and
communication resources collaborative knowledge sharing

« Conducting research and analysis « An opportunity to make a difference in

» Auditing and data entry the industry and community

» Social media universe including + Developing coordination, administrative
YouTube, Twitter, Flickr, Forums, skills and project management skills
Wikis and blogs. » Practical application of learning

« Reviewing website content « Any pre-approved expenses will be paid

START DATE: June 1, 2013 until December 31, 2013
HOURS: Between 2 - 4 hours per week, Volunteer role
REPORTING TO: The Chair of the Diversity Women Committee

WHERE? Work is primarily done via email or teleconference with occasional meetings
in the Downtown Vancouver area.

Please contact Lisa Blackham, Chair Diversity: Women Committee
at or
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Funding provided in whole or in part through the Canada-British Columbia Labour Market Agreement.




